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Research: goal and method

Goal

— Situation analysis in terms of observing the pples of
the Charter and Code in the Juraj Dobrila University
Pula practices

Sample and method

— Sample: University employees

— Method: On-line questionnaire for evaluating the level of
agreement (going from 1 — “l completely disagree4 te
“I completely agree”) about the existence of defatr

guality aspects in the scientific and research vgrk
environment as well as about improvement priorities
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Questionaire: levels under examination
FIRST DIMENSION

SELECTION (Charter)

The committee for selection of candidates should malevant expertise and
competencies, should be formed according to a gamaance, and should,
when appropriate and feasible, include members frnfflerent sectors (public
and private) and fields, as well as members from doreountries that have
relevant experience of assessing candidates. If possbieide range of
selection procedures should be used, such as exteppatExevaluation or
Interviews. Members of the committee should be olyecand adequately
trained.
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Questionaire: levels under examination (continued)

SECOND DIMENSION

JOB STABILITY AND DURABILITY (Charter)

Employers and/or financial funds’ ensures should rgut@e that the
performances of researchers will in no circumstancesnoermined by the
iInstability of the employment contract. Thereforeypdoyers should firmly
commit to improve the stability of employment comahs for all researchers
while respecting and fulfilling the EU directive abfions on temporary
contract based employment.
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Questionaire: levels under examination (continued)
THIRD DIMENSION

RECOGNITION OF THE PROFESSION (Charter)

All researchers involved in the research careeulshbe recognized as professionals
and be treated accordingly from the beginning eirtbareers, i.e. at their postgraduate
study, including all degrees regardless of thend@ts’ national classification (e.g.
employee, postgraduate, doctoral student, postitservant, etc.) .

NON DISCRIMINATION (Charter)

Employers and/or financial funds’ ensures shall motany case discriminate
researchers against age, gender, ethical orientatationality, social origin, religious
beliefs, sexual orientation, language, disabilpp]itical beliefs, nor economic and

social condltlons
RESEARCH ENVIRONMENT (Charter)

It is necessary that employers and/or financiatdfi®ensures guarantee the build-up a
research and training stimulating environment, Whidll ensure adequate equipment,

facilities and opportunities, including as well opjnities for distance-collaboration
through research networks in compliance with naii@nd regional regulation in the
field of health and safety. Ensures should ensdexj@ate resources to enable the

agreed work program.
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Questionaire: levels under examination (continued)

FOURTH DIMENSION

AVAILABILITY OF CONTINUOUS TRAINING AND
DEVELOPMENT (Charter)

Employers and/or financial funds’ ensures should petdresearchers at all
stages of their career and regardless of their canalastatus a professional
development and enhancement of employability thmoulge access to
measures for continuous improvement of skills and cosmgets. Such

measures should be regularly evaluated with respeitteir availability, use

and effectiveness in improving competencies, skillseangdloyability.
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Sample

The total of 157 University employees with a
scientific-educational, artistic-educational, stiesn,
educational and collaborative career were invited t
fulfil the questionnaire.

It was correctly fulfilled by 57 persons, which neak
a 36,3% return rate.
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Sample (continued)

Table 1. Sample frequencies according to rank

Scientific-
educational Collaborative
career Fregq. % | Educational career | Freq. | % career Freg. | %
Full Lecturer and Senior
10 18,5 . 8 14,8 . 4 7,4
professor Senior lecturer assistant
A - Instructor and
ssociate . :
3 5,6 Senior 0 0,0 | Assistant 9 16,7
professor
Instructor
Artistic
Assistant associate and Youn
14 | 259 . o 0 | 00 & 6 | 111
professor Senior Artistic researcher
associate
Total 27 50,0 | Total 8 14,8 | Total 19 | 35,2

Note: There are 3 missing cases; One assistant professor 1s artistic assoclate as well.
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Sex

Full professar=

Associate professor—

Assistart professor—

Senior assistant™=

Rank

Assistant—

Senior lecturer=

Lecturer=

Young researcher—

=Full professar

—Associate professor

—Assistant professor

—Senior assistant

—Assistant

—Senior lecturer

—Lecturer

= oung researcher

juey
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Count

40-44 45-45 50-54 55-58

Age
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Analysis (continued)

-igure 4. Grade of accordance on the second dimeasmrdincto career rank
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Analysis (continued)

Figure 5. Grade of accordance on the third dimemnsemording to career rank
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Analysis (continued)

Figure 6. Grade of accordance on the fourth dimenasozording to career rank
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Analysis (continued)

Figure 7. Level of agreement about different gyagpects in the scientific and
research environment — Five aspects Witfhest grade of accordance

~ Vacancies for any degree of academic (career) rank are adequately advertised (vacancies/listings specify
the exact number of places open in real time) in our country.

| Researchers have adequate health insurance and retirement plan (including sick pay, parental benefits
and benefit plans) in accordance with the existing national legislation.

82,30%

| Enough attention is paid to avoiding discrimination on the basis of gender, age, ethnicity, nationality or social
origin, as well as religious beliefs, sexual orientation, disability, political opinion, social or economic status.

80,00%
. . . L _ Share of the sum of
| Required skills are sufficiently general to allow applications of a greater number of potential grade 4 (I
candidates. completely agree)
67,90% and grade 3 (|

. . , 0 , ; } o agree) in the total
| The selection criteria, working conditions and other rights, including advancement oportunities, umber of grades

as well as required skills and competencies are adequately described in the tender/ad.
67,90%

0,00% 10,00% 20,00% 30,00% 40,00% 50,00% 60,00% 70,00% 80,00% 90,00% 100,00%
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Analysis (continued)

Figure 8. Level of agreement about different gyalgpects in the scientific and
research environment — Five aspects \Wthest grade of accordance

1 The selection committee usually includes members from foreign countries..

| Teaching obligations do not interfere researchers, especially at the beginning of their
career when they carry out their research activities.

Share of the sum of grade
4 (I completely agree)
and grade 3 (I agree) in
the total number of
grades

31,40%

The institution regularly develop appropriate plans to improve research skills and
competencies necessary for career advancement.

33,40%

4 A lot of effort is addressed to insuring informations about entitlement to additional
revenues, specifically designed for researchers.

36,60%

J Fair and attractive conditions and incentives are guaranteed to the research staff regardless their
emplyment contract (regular or temporary).

37,30%

0,00% 5,00 10,00% 15,00% 20,00% 25,00% 30,00% 35,00% 40,00% 45,00% 50,00%
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Analysis (continued)

Figure 9. The relation between the grade of accmeland priority
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Analysis (continued)

According to University employees’ perception thare three
statements ohigh priority but low level of agreement (red
dots on Figure 9), i.e.:

— Mentors and/or supervisors are identified as personswhom
researchers in their early stage of their careersacdaness regarding
their professional duties, as well as regarding su@patguidance for
their cultural and professional development.

— Fair and attractive conditions and incentives gwaranteed to the
research staff regardless their employment contraegular or
temporary).

— The institution ensures that the selection commdtaesiders properly
the overall potential of candidates as scientistsudmg on their
creativity and degree of autonomy.
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Analysis (continued)

High level of agreement but low priority (oranggsion
Figure 9) was stated for:

— Vacancies for any degree of academic (career) rak
adequately advertised (vacancies/listings spediy &xact
number of places open in real time) in our country.

— Researchers have adequate health insurance arempsit

plan (including sick pay, parental benefits anddigplans) in
accordance with the existing national legislation.

— Enough attention is paid to avoiding discrimination the
basis of gender, age, ethnicity, nationality oriaoarigin, as
well as religious beliefs, sexual orientation, Qiggy, political
opinion, social or economic status.
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Analysis (continued)

The lowest grade of accordance and low
priority (yellow dot on Figure 9) was given to

— The selection committee usually includes members
from foreign countries.

No statement was given high level of priority
along with high grade of agreement
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Thank you for your attention!

Special thanks to University employees that
participated in this research and associates that
worked on this project.

Prof. Marli Gonan BoZac, Ph.D.



